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DC dVET Services, Activities & Products

Information

Peer to peer exchange (on site, 
virtually)

Expert support (on site, virtually)

Thematic contributions (in 
written, at events)

Publications

Services based on the needs of the target group (members, 
project implementers)



Dual VET in Development Cooperation

Key Elements & Principles



Agenda

Background: Types of VET Systems

Dimensions of dual VET

Role of the Business Sector

Strategic Entry Points for dual VET Development with the Business Sector



Background: Types of VET systems

Local Society

Culture, Politics

VET

Graph: Swisscontact



Dimensions of dual VET

Organisational-
Institutional Dimension: 

the dual VET system

The Pedagogic
Dimension: 

the dual concept

Societal dimension: 
the professional concept

Dual VET



Organisational-Institutional Dimension: The Dual VET System

Components Characteristics

Ownership Shared and clearly defined roles and responsibilities

Learning Venues School / class-room component

Business 

(Branch Training Centres)

Ratio of Learning the Business 
to Learning in the Classroom

Minimum 50/50

Status of Trainees (Special) employees with a contract

Duration of Training 1 year minimum / 2 – 4 years



The Pedagogic Dimension: The Dual Concept

School based
VET

Training with
internship(s)

«Formation en 
alternance»

Dual / formal
apprenticeship

Trad./Informal 
apprenticeship

On the job 
learning

in-company learning

learner as an employeelearner as a student

Training work-
shop at school

dual concept

The alternation between classroom and practical learning lies at the heart of the 
dual concept

Back



Dual VET as a System and/or a Process

…or: the relationship between the organizational-institutional and the 
pedagogic dimension of dual VET

System: System that regulates and supports the training 
process based on shared responsibilities

Process : Organised training processes that qualify people 
for the labour market according to the dual concept



Engaging the Business Sector in VET

Working Tool - Study & Questionnaire



Roles of the business sector in VET

Roles are interrelated

Role coherence is important

Roles of the
business
sector in 

VET

Decision
Maker

Provider of 
Expertise

Workplace
Provider 

for
Training

Financer



Analytical reference framework
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Some strategic entry points for dual VET development

Dualisation of non-formal VET programmes of medium and large-scale enterprises

Pioneering companies as partners for models

Organised business sector as partners for models

Innovative training institutes as initiators

Dualisation of traditional / informal apprenticeships

Dual VET development as part of a regional or national policy
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www.dcdualvet.org

http://www.dcdualvet.org/

